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1. Introduction 
 

The Groves Association abides by the duty of care to safeguard and promote the 
welfare of children, young people and vulnerable adults and is committed to 
safeguarding practice that reflects statutory responsibilities, government guidance and 
complies with best practice requirements. 

• We recognise the welfare of children, young people and vulnerable adults is 
paramount in all the work we do and in all the decisions we take 

• All children, young people and vulnerable adults, regardless of age, disability, 
gender reassignment, race, religion or belief, sex, or sexual orientation have an 
equal right to protection from all types of harm or abuse 

• Working in partnership with children, young people, vulnerable adults and their 
parents, carers and other agencies is essential in promoting young people’s 
welfare. 

 
 
2. Definitions 

 
A child/young person is anyone up until the age of their 18th birthday regardless of 
circumstances. 
A vulnerable adult is anyone aged 18 or over who has: 

• a learning or physical disability 
• a physical or mental illness, chronic or otherwise 
• an addiction to alcohol or drugs 
• a reduction in physical or mental capacity 

which results in: 
• a dependency upon others in the performance of, or a requirement for 

assistance in the performance of, basic physical functions 
• a severe impairment in the ability to communicate with others 
• an impairment in ability to protect themself from assault, abuse or neglect. 

 
Children, young people and adults may be vulnerable to neglect and abuse or 
exploitation from within their family and from individuals they come across in their daily 
lives. There are 4 main categories of abuse, which are:  
 

1. Physical Abuse: This involves causing physical harm to someone through 
actions like hitting, slapping, punching, kicking, or using weapons. It can also 
include behaviours like restraining someone against their will or depriving them 
of basic needs 
 

2. Sexual Abuse: This includes any non-consensual sexual contact or behaviour. 
It can range from unwanted touching to rape and can also involve using sex as 
a means of control or manipulation  

. 
3. Verbal/Emotional Abuse: This type of abuse involves using words to belittle, 

demean, or control someone. It can include name-calling, threats, constant 
criticism, and other forms of verbal harassment  

. 
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4. Psychological/Mental Abuse: This involves actions that harm someone's 
mental well-being, such as gaslighting, manipulation, and isolating the person 
from friends and family It can make the victim doubt their own sanity and feel 
dependent on the abuser. 
 

5. Neglect: Neglect is the failure to provide necessary care, assistance, or 
attention to someone who is dependent, such as a child or elderly person. It 
can include not providing adequate food, medical care, or emotional support  

 
3. Safeguarding Purpose 

 
The Groves Association will: 

• Protect children, young people and vulnerable adults who receive The Groves 
Association’s services 

• Provide committee members, volunteers and agencies/individuals working on 
behalf of The Groves Association with the overarching principles that guide 
our approach to safeguarding 

This policy applies to anyone working on behalf of The Groves Association, including 
committee members, volunteers and sessional workers. Failure to comply with the 
policy and related procedures will be addressed without delay and may ultimately 
result in dismissal/exclusion from the organisation. 
  
 
4. Training and Awareness 

  
The Groves Association will ensure an appropriate level of safeguarding training is 
available to its committee members and any relevant persons working on behalf of the 
organisation. 
 
Anyone working or volunteering with children, young people and vulnerable adults is 
required to have an awareness that enables them to:  
 

• Understand what safeguarding is and their role in safeguarding children, 
young people and vulnerable adults 

• Recognise when an individual is in need of safeguarding and to take action 
• Understand how to report a safeguarding issue 
• Understand dignity and respect when working with children, young people and 

vulnerable adults 
• Have knowledge of the Safeguarding Policy 

 
Anyone working or volunteering with children, young people and vulnerable adults 
must hold a current DBS certificate (current defined as within the last 3 years or 
updated regularly as part of the DBS update service).  This must be presented to 
anyone on the management committee. 
 
The Groves Association is committed to safe employment and safe recruitment 
practices that reduce the risk of harm to children, young people and vulnerable adults 
from people unsuitable to work with them or have contact with them.  
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As part of this Safeguarding Policy and in line with health and safety procedure, The 
Groves Association will ensure that appropriate risk assessments are made for each 
activity. 
 
 
5. Procedures 

 
These procedures are for anyone working with children, young people or vulnerable 
adults who suspect there may be a safeguarding issue. 
 

1. Listen to the individual with respect, dignity and take what they say seriously, 
with no personal opinion 

2. Information may need to be passed on for their own safety and for legal 
reasons so do not promise any inappropriate confidentiality or to be able to 
sort it out by yourself.  Information should be shared with the Local Authority if 
a child, young person or vulnerable adult is deemed to be at risk of harm or 
contact the police if they are in immediate danger or a crime has been 
committed. This can be done using the Groves Association safeguarding 
referral form. 

3. The Groves Association designated safeguarding lead (DSL) should be 
contacted if there is any safeguarding issue 

4. A written record must be kept about any concern regarding safeguarding 
issues.  This must include details of the person involved, the nature of the 
concern, the actions taken, decisions made and why they were made.  All 
records must be signed and dated. All records must be securely and 
confidentially stored in line with GDPR. 

 
For the protection of staff working with children, young people and vulnerable adults: 
 

1. Try to avoid working on a 1-to-1 basis but if unavoidable, try not to work 
remotely where others may not know where you are or what you are doing 

2. Do not dress inappropriately for activities 
3. Do not or use inappropriate physical contact or language  
4. Do not take photographs, especially on personal equipment. (Remember - it is 

unlawful to photograph children and young people without the explicit consent 
of the person with parental responsibilities) 

   
 
6. Important Contacts 

The Groves Association Designated Safeguarding Lead: 
Name: 

 
Email address: 

 
Telephone number: 

NSPCC Helpline 
0808 800 5000 
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Approved by The Groves Association chair: 

Signed: 

 

Name: 

 

Date: 


