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1. Introduction  
The Groves Association is committed to promoting equality, diversity, and inclusion. We 
believe that everyone has the right to be treated fairly, regardless of their background or 
personal circumstances. We aim to ensure that all residents, members, volunteers, and 
partners are treated equally and with respect in all our activities. 
 
 
2. Purpose of the Policy  
The purpose of this policy is to: 
 

1. Eliminate unlawful discrimination, harassment, and victimisation 
2. Promote equality of opportunity for all 
3. Foster good relations among the community, ensuring everyone feels valued and 

included 
 
3. Scope  
This policy applies to: 
 

1. All members of The Groves Association 
2. All volunteers and employees involved in the Association's activities 
3. All residents within The Groves who engage with the Association 
4. All contractors, service providers, and partners working with The Groves 

Association 
 
4. Legal Framework  
The Groves Association is committed to complying with the UK Equality Act 2010, which 
protects individuals from discrimination based on the following characteristics: 
 

1. Age 
2. Disability 
3. Gender reassignment 
4. Marriage and civil partnership 
5. Pregnancy and maternity 
6. Race (including ethnic or national origins, colour, and nationality) 
7. Religion or belief 
8. Sex 
9. Sexual orientation 

 
5. Policy Statement  
We are committed to providing an environment that: 
 

1. Promotes dignity and respect for all 
2. Is free from discrimination, harassment, and victimisation 
3. Supports fair treatment of all individuals, in line with relevant legislation 
4. No member, resident, volunteer, or employee will be discriminated against on 

any grounds, including those protected by law 
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6. Responsibilities 
Committee Members: It is the responsibility of the Committee to ensure this policy is 
adhered to in all activities, meetings, and communications. The Committee will take 
active steps to ensure equality and inclusion are central to the Association's practices. 
 
Members and Volunteers: All members and volunteers are expected to follow this policy 
and support the Association's commitment to equality, diversity, and inclusion. 
 
7. Recruitment and Participation  
We aim to ensure that our membership, contractor and volunteer recruitment 
processes are open and transparent. Opportunities to join the Association and 
participate in its activities will be made available to all residents of The Groves, 
regardless of background. 
 
8. Communication and Events  
The Groves Association will ensure that its communication channels are accessible to 
all residents. We will provide materials in alternative formats if required and make 
reasonable adjustments for events or meetings to enable full participation. 
 
9. Reporting and Addressing Issues  
Any resident, member, or volunteer who feels they have been subjected to 
discrimination, harassment, or victimisation should report the matter to the Committee 
in confidence. All complaints will be taken seriously and addressed in a timely and fair 
manner. 
 
10. Monitoring and Review  
The Committee will review this policy annually to ensure it remains current and 
effective. Feedback from residents will be actively sought to continuously improve the 
policy and its implementation. 
 
11. Conclusion  
The Groves Association is committed to ensuring equality of opportunity and fair 
treatment for all. We will actively work to eliminate discrimination and promote a 
welcoming, inclusive environment for everyone involved with the Association. 
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